Position

Chief Economist

Role &
Responsibilities

The Chief Economist reporting to Top Management of the Bank will be
responsible for:

e Leading a team at Economic Intelligence Unit at the Bank’s Corporate
Centre, Mumbai.
Providing strategic inputs on macroeconomic and banking developments -
India and global to the Top Management of the Bank.
Providing inputs on strategy and policy of the Bank based on
macroeconomic developments. He / She will also be responsible for
maintaining Investors’ Relations function.
Pivotal role in policy formulation, analysis and communicating to the
outside world and has to be well conversant in Banking / financial /
investment / economic policy domain.

Periodic analysis & presentation of the business profile of the Bank to its
Stakeholders, Media and Public.

Job Specific Skills

Should possess expertise and in depth understanding of Domestic &
Foreign Economic scenario, macro-economic indicators, structural
changes in the economy.

Understanding of Govt economic policies, laws and regulations, fiscal and
monetary policies etc. which plays important role in the growth of the
Bank.

Understanding of Econometrics modelling, forecasting and analysis.
Possess excellent presentation / communication - verbal and written skills
with analytical insights into banking / economic issues.

Should have strategic leadership skills, strong interpersonal skills and
strong analytical and problem solving skills.

Educational
Qualification/ Age
Limit

The candidate must be holding a Masters Degree in Economics with
specialization in monetary economics or Econometrics from a recognized
Indian / Foreign University. Doctorate degree in Economics / Banking /
Finance from a recognized University will be preferable.

AGE LIMIT : (As on the date of the notice)

v" Minimum - 30 Years
v" Maximum - 50 Years

However, Bank reserves the right to relax the Maximum Age criteria for
deserving candidates.

Experience

e Minimum 10 years of experience of working as Economist in a Commercial
Bank / Financial Institution or other reputed Corporate / Rating Agencies /
Organizations or Teaching Experience in Economics in a college /
University. Publication in leading financial journals / books will be added
advantage.

Nature of
Engagement

Regular Basis / Contractual Engagement.

No. of Positions

1 (One)

Compensation

CTC Offered:

The Candidate will be selected on regular basis in the rank of Senior
Management/Grade Scale-V.




Scales of Pay (as on date)

SMG/S-V - " 59170 X 1650 (2) — 62470 x 1800 (2) - 66070

Emoluments

At present, initial CTC at the initial level of Senior Management Grade/Scale V,
including DA, Special Allowance, HRA, CCA and all perks and benefits, etc. as
admissible as per rules of the Bank, in force from time to time is approximately Rs
28,24,000/- per annum, in a Metropolitan Centre. Allowances may vary depending
upon the place of posting. In addition, various other benefits like medical
insurance coverage, other insurance, concessional staff loans, attractive terminal
benefits (on retirement), LTC, Bank residential quarters in lieu of HRA, etc. are
admissible.

Bank reserves the right to engage the candidate on contract basis if no such
suitable candidate is found for selection on a regular basis. In such case,
contractual engagement will be for 3 years with yearly performance review.
Compensation will not be a limiting factor for the right candidate and will be
discussed on a case to case basis.

Selection Process

Selection process shall involve short listing / personal interview to assess
knowledge and experience of the candidate in the areas of Business and
Analytical ability on Economic Scenario, Investor relations, Presentation and
Communication Skills.

Location of
posting

Mumbai

Email to be sent to

recruitment@bankofbaroda.com

Website

www.bankofbaroda.com

Contact Number

022-66985564 / 022-66985554

Last Date of
Application

25t May 2017
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