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REIL Shaping Rural India
through Electronics, Renewable Energy & IT Solutions

Rajasthan Electronics & Instruments Limited, a “Mini Ratna” Public Sector Enterprise and
India’s premier Professional Electronics Company has the requirement of personnel on
contractual assignment basis:

1.0 APPLICATIONS have been called for:

sr Name of the Post Qualification / Job Consolidate CTC per month
No' Description amount per (Rs.)
' month (Rs.)
1. Teghn|C|an on contractual As per Annexure-| 7770/- 11375/-
assignment

For PWD (Person with Disability) candidates, reservation will be as per Government guidelines.

Note: The candidates are required to submit their application as per prescribed format
available on Website. From among the received applications, if sufficient qualifying
applications are not received, the Company reserves the right to relax the, qualifying criteria &
select from among the remaining received applications. Candidate should be Computer savvy.
The written examination shall be carried out.

20 AGE LIMIT:

2.1  Upper age as on 31.03.2017 should be 37 years for General, 40 years for OBC (Non-
creamy layer) and 42 years for SC/ST candidates.

2.3 Upper age limit for PWD candidates shall be relaxable by 10 years (13 years for PWD
candidates belonging to OBC and 15 years for PWD candidates belonging to SC/ST
category).

3.0 SELECTION METHODOLOGY:

3.1  The candidates meeting the criteria will be shortlisted for the selection process. The
selection process will comprise of written test for 150 marks.

3.2  The eligible candidates will be required to appear for written tests (Objective type)
consisting of:
Part I: General Aptitude: 50 marks — comprises of general mental ability and aptitude to
logical reasoning, analytical, comprehension ability, basic numeracy, data
interpretation skills and general knowledge.

Part Il: Technical Aptitude: 100 marks — consists of Technical/Professional Knowledge
Test with 100 questions having specific questions from respective discipline.
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The minimum qualifying marks will be:

CATEGORY PERCENTAGE
General / OBC 35% in both Part | & Part Il separately
SC/ST/PWD 30% in both Part | & Part Il separately

GENERAL CONDITIONS FOR WRITTEN TEST:

The Shortlisted candidates have to produce a valid candidature proof while appearing for
the written test.

The duration of the test shall be for 150 minutes, i.e, 2 %2 hours. All questions carry equal
marks (1 mark). Wrong & multiple answers would result in % negative marks.

The venue for the written test will be at Jaipur. The exact date and time shall be
communicated in the Letter for written test. The candidates will have to appear in the
written test at their own cost and no TA/DA etc. shall be paid by REIL.

The final list will be prepared based on the cumulative marks (both Part | and Part Il put
together) scored by the candidate in the written test.

However, the candidature of the applicant will be provisional and is subject to
verification of Certificates /Testimonials submitted by him/her.

Based on the marks in the written test, provisionally short-listed / selected candidates will be
called for document verification. The candidates have to produce the original documents and
submit the self-attested copies of the following documents:

a) Passport size photograph, which was past at the time of filling the application.

b) SSLC /SSC / ISC marks card and any other valid document as proof of date of birth.

c) Marks Card of each academic year / semester in Diploma/ ITI/ Apprenticeship
course as applicable.

d) Certificate pertaining to completion of Diploma / ITIl/ Apprenticeship issued by the
Competent Authority /Board.

e) Apprenticeship certificate (for Technician post only)

f) No Objection Certificate from your present employer (if you are employed in
Govt/Quasi Govt/PSU) if applicable.

g) Candidates belonging to SC / ST / OBC /PWD need to submit their caste /
tribe / disability certificate as per the prescribe format.

h) Candidates with relevant disability of not less than 40 per cent only will be eligible
for reservation and relaxation as PWD. Disability certificate issued by the Medical
Board in the prescribed format.

i) Experience certificate.

Please note that if candidate fail to produce any of the above certificates, candidate
candidature will be disqualified.
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