
 

H.P. STATE SOCIAL AUDIT UNIT
Block No. email: sau.himachal@gmail.com 

 DISTRICT RESOURCE PERSONS
                                                                                                                                                                                  
 I. Position   : 
 II. No of Vacancies  :   
 III. Duty Station  :  
 IV. Contract type  :  
 V. Brief Description:   The perceptions of public services and quality of governance can be measured and evaluated by independent instituaudits through surveys focusing on levels of satisfaction from public services as perceived by citizens. It further underscored the need to make a specific provision in each flagship programme for dedicatemobilization, awareness raising and social audit.
 It is for the first time in the history of rural development in India that Social Audit has been included in a flagship programme of Government of India.significance after the enactment of MG NREGEmployment Guarantee Act is unique in many respects. The participation of the communities and the implementation through the Gram Panchayats are the foundation stones of the Act. The inclusion of Social Audit under Mahatma Gandhi NREGA is a step in the direction of decentralization, as envisaged in the 73rd Amendment. It is a management tool to strengthen the implementation of Gram Panchayats and the communities that audit the procedures and processes.
 Mahatma Gandhi National Rural Employment Guarantee Act (MG NREGA), Section 17 mandates conduct of Social Audit on all stages of implementation of scheme. The 'Gram Sabha shall monitor the Gram Sabha shall conduct regular Social Audits of all the projects under the Scheme taken up within the Gram Panchayat. The Gram Panchayat shall make available all relevant documents including the muster rocopies of sanction orders and other connected books of account and papers to the Gram Sabha for the purpose of conducting the Social Audit. According to the MG NREGA operational guidelines, 2013, Social Audit has th

 A continuous and ongoing process, involving public vigilance and verification of quantity and quality of works at different stages of implementation and
  A process is to be conducted in every Gram Panchayat (GP) at least one in the months involving a mandatory review of all aspects.

 

H.P. STATE SOCIAL AUDIT UNIT, 
Block No. 27, SDA Complex, Kasumpati, Shimla-9 email: sau.himachal@gmail.com 

Terms of Reference 
DISTRICT RESOURCE PERSONS (DRP) ON SOCIAL AUDIT

                                                                                                    Date of issue    :   4th
                                                                                                   Date of closing : 31st

 District Resource Person (DRP) 
 13 

 Any District Head Quarter of Himachal Pradesh 
 Initially for one year. 

The perceptions of public services and quality of governance can be measured and evaluated by independent institutions in terms of citizens’ report cards or social audits through surveys focusing on levels of satisfaction from public services as perceived by citizens. It further underscored the need to make a specific provision in each flagship programme for dedicated human and financial resources for social , awareness raising and social audit. 
It is for the first time in the history of rural development in India that Social Audit has been included in a flagship programme of Government of India. Social Asignificance after the enactment of MG NREGA Act. The Mahatma Gandhi National Rural Employment Guarantee Act is unique in many respects. The participation of the communities and the implementation through the Gram Panchayats are the foundation stones of the Act. The inclusion of Social Audit under Mahatma Gandhi NREGA is a step in the direction of decentralization, as envisaged in the 73rd Amendment. It is a management tool to strengthen the implementation of Mahatma Gandhi NREGA, the ayats and the communities that audit the procedures and processes.
Mahatma Gandhi National Rural Employment Guarantee Act (MG NREGA), Section 17 mandates conduct of Social Audit on all stages of implementation of scheme. The 'Gram Sabha shall monitor the execution of works within the Gram Panchayat. The Gram Sabha shall conduct regular Social Audits of all the projects under the Scheme taken up within the Gram Panchayat. The Gram Panchayat shall make available all relevant documents including the muster rolls, bills, vouchers, measurement books, copies of sanction orders and other connected books of account and papers to the Gram Sabha for the purpose of conducting the Social Audit. According to the MG NREGA operational guidelines, 2013, Social Audit has the following dimensions:
A continuous and ongoing process, involving public vigilance and verification of quantity and quality of works at different stages of implementation and
A process is to be conducted in every Gram Panchayat (GP) at least one in the months involving a mandatory review of all aspects.

 

ON SOCIAL AUDIT 
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Any District Head Quarter of Himachal Pradesh  

The perceptions of public services and quality of governance can be measured tions in terms of citizens’ report cards or social audits through surveys focusing on levels of satisfaction from public services as perceived by citizens. It further underscored the need to make a specific provision in d human and financial resources for social 

It is for the first time in the history of rural development in India that Social Audit Social Audit gained Act. The Mahatma Gandhi National Rural Employment Guarantee Act is unique in many respects. The participation of the communities and the implementation through the Gram Panchayats are the foundation stones of the Act. The inclusion of Social Audit under Mahatma Gandhi NREGA is a step in the direction of decentralization, as envisaged in the 73rd Amendment. It is a Mahatma Gandhi NREGA, the ayats and the communities that audit the procedures and processes. 
Mahatma Gandhi National Rural Employment Guarantee Act (MG NREGA), Section 17 mandates conduct of Social Audit on all stages of implementation of scheme. execution of works within the Gram Panchayat. The Gram Sabha shall conduct regular Social Audits of all the projects under the Scheme taken up within the Gram Panchayat. The Gram Panchayat shall make available all lls, bills, vouchers, measurement books, copies of sanction orders and other connected books of account and papers to the Gram Sabha for the purpose of conducting the Social Audit. According to the MG NREGA 

 
A continuous and ongoing process, involving public vigilance and verification of quantity and quality of works at different stages of implementation and
A process is to be conducted in every Gram Panchayat (GP) at least one in the six 



 
 

The basic objective of social Audit is to ensure public accountability in the implementation of projects, laws and policies. Social Audit is an effective means of ensuring transparency, participation, consultation and accountability under MG NREGA. The process of Social Audit combines people’s participation and monitoring with the requirements of the audit discipline. 
 In pursuance of Rule 4 of audit of Schemes Rules, 2011, State Government of H. P. has constituted a society as “HP State Social Audit Unit” (HP SAU) to facilitate conduct of the Social Audit of MG NREGS works as an independent and autonomous organization. 
 VI. Functions of Social Audit Unit: 
 As per rule 4 (2) of Audit of Schemes Rule 2011, the Social Audit Unit shall be responsible for the following: 
 

1. To build capacities of Gram Sabha for conducting Social Audit. 
 
2. Towards this purpose - Identify, train and deploy suitable resource persons drawing from primary stakeholders and other civil society organization having knowledge and experience of working for the rights of the people at GP, Block, District and State level. 
 
3. For the social audit process, the Social Audit Unit will prepare social audit reporting: a. formats, b. resource material, c. guidelines and manuals. 
 
4. Create awareness among the labourers about their rights and entitlements under the Act. 
 
5. Facilitate verification of records and worksites with primary stakeholders 
 
6. Facilitate smooth conduct of Social audit Gram Sabhas for reading out and finalizing decisions after due discussion. 
 
7. Host in the public domain Social Audit Reports and Action Taken Reports. 

 VII.  Civil Society Organizations 
 The term civil society refers to the wide array of non-governmental and not-for-profit organizations that have a presence in public life, expressing the interests and values of their members or others, based on ethical, cultural, political, scientific, religious or philanthropic considerations. Civil Society Organizations (CSOs) therefore refer to a wide array of Organizations: community groups, non-governmental organizations (NGOs), labor unions, indigenous groups, charitable organizations, faith-based organizations, professional associations, and foundations”. CSOs can be defined to include all non-market and non-state organizations outside of the family in which people organize themselves to pursue shared interests in the public domain. Examples include community-based organizations and village associations, environmental groups, women’s rights groups, farmers’ associations, faith-based organizations, labour unions, co-operatives, professional associations, chambers of commerce, independent research institutes and the not-for-profit media.” ‘NGO’ is sometimes used interchangeably with ‘CSO’, but NGOs should be properly understood as a subset of CSOs involved in development cooperation. Volunteering is often considered a defining characteristic of 



 
 

the organizations that constitute civil society, which in turn are often called "Non-Governmental Organizations", "Non-Profit Organisations", or "Civil Society Organisations." Most authorities have in mind the realm of public participation in voluntary associations, trade unions and the like, but it is not necessary to belong to all of these to be a part of civil society. 
  The wide range of formations that may possibly constitute the mosaic of civil society include:  1. Community-Based Organisations (CBOs), 

2. Mass Organisations, 
3. Religious Organisations, 
4. Voluntary Development Organisations (VDOs), 
5. Social Movements, 
6. Corporate Philanthropy, 
7. Consumer Groups, 
8. Cultural Associations, 
9. Professional Associations, 
10. Economic Associations and 
11. Others, which includes, non-profit media and academia. ‘In this sense, it can embrace all those formations and initiatives which contribute to the realisation of public good and operate within the constitutional framework’. 

 VIII.  Description of duties 
 

 The District Resource Person will carry out the assignments including: 
 1. Participation in drawing up the monthly schedule of social audits to be held in the district. 

 2. Responsible for identification and training of village social audit resource persons or facilitators to help carry out social audits in the respective blocks. 
 3. Mobilizing with seekers on MG NREGS programs and social audit. 
 4. Providing awareness and information regarding MGNREGA to workers and panchayat residents. 
 5. Will be responsible for collecting all the information from the Block office and that the information is complete. Will report any delay or shortcoming in providing information immediately. 
 6. Should ensure that wall paintings as mandated in the operational guidelines are complete and updated in gram panchayat where they are posted 7. Will be responsible for coordinating the team assigned to them and conduct of free and fair social audit process at the village/block level 
 8. Will be responsible for ensuring that the social audit report is written and related photocopies of evidences from given record and evidences are collected from the stakeholders by due procedure during the social audit process 

 9. Will be responsible for presenting the social audit reports in the public hearing without any dilutions and state the facts as have been communicated by the stakeholders. 



 
 

 10. Will be responsible for submitting the final social audit report as well as decision taken formats to the administration as well as the social audit unit after the completion of social audit process and the public hearing 
 11. Will participate and facilitate the follow-up appraisal meetings every fortnight on a regular basis along with the village social auditors and mobilize workers to attend the review meetings held by the Program Officer 
 12. Will submit the appraisal reports to the social audit follow-up cell at the district level and the social audit unit at the state level 
 13. Will participate in trainings imparted to them as part of their overall development and growth as District Resource Persons 
 14. Will be responsible for maintaining accounts of all expenditures of the social audit resource team and presenting this information at the social audit public hearing on charts as per predetermined formats and through a brief oral presentation at the public hearing 

 15. Will ensure that an opportunity is provided for comments about the social audit facilitators which will be placed on record and sent to the state social audit Unit 
 16. Any other administrative responsibilities delegated by the Director and/or Social Audit Expert. 

 IX. Deliverables :- 
 1. To facilitate and conduct social audits in the blocks including identification and training of village social auditor's raising awareness on NREGA at the village level ; 

 2. Organizing and facilitating the Block level public hearings; 
 3. Writing social audit reports, ensuring follow up on findings from the social audit reports; 
 4. Preparation of annual and monthly social audit calendar to be held in Blocks 
 5. Identification and training of Block and Village Resource Persons to help carry out social audits in respective districts 
 6. Submission of appraisal reports of districts to HP SAU 
 7. Submission of accounts of all expenditure of District Social Cell 
 8. Coordination and conduct of social audit in the allotted Blocks including assisting in identification and training of Block and Village Resource Persons, raising awareness on MG NREGA at the Block and village level 
 9. Organizing the Block and Panchayat level public hearings ; 
 10. Developing social audit reports, ensuring follow up on findings from the social audit reports ; 
 11. To guide the training process for conducting social audits; 

 12. To evaluate the social audit process and liaise with State Resource Persons from time to time and give reports to Director; 
 



 
 

13. To abide by any other responsibilities; administrative or otherwise, assigned by the Director, Social Audit Unit. 
 X.  Eligibility Conditions for District Resource Person 

 
 Sr. No.   Description  Criteria  

I. Age 21-50 years on 1st March, 2017 
II. Qualifications (i). Minimum qualification should be 12th Pass and belonging to MGNREGA family, or a graduate degree holder.  

(ii). Should be a representative from civil society organizations. 
(iii). The candidate should be computer literate. 

 III. Experience (i). Significant experience of working for rights of people in social sector and social audit. 
(ii). Minimum 3 years of grassroot experience on rights based issues. 

 XI.  Desirable requirements 1. Well accustomed with different development programmes and schemes of Central and State Govt. and related agencies with regard to rural development, Panchayati Raj and civil society organizations. 
 2. Knowledge of MG National Rural Employment Guarantee Act, Scheme, Guidelines and instructions. 

 XII.  Remuneration: Rs. 20,000/- per month 
 XIII.  Selection Criteria 
 The following criteria will be used for selection of candidates and the weights attached to each criteria: 
 

S. No. Criteria Weightage (%) 
1.  Educational Qualification 10 
2.  Written Evaluation 20 

3.  
Experience of conducting social audit which shall include 50 a) Details of social audits conducted by the candidate 

 
b) 

Evaluation of the social audit reports submitted by the candidate with respect to complying with the provisions of the Audit of Scheme Rules, 2011  
 

 
c) Familiarity with local context 

 
   

4.  Personal interview 20 
  Total 100 

 
 The written test will include multiple choice questions covering general awareness, rural development, MG National Rural Employment Guarantee Act with Scheme, Guidelines and Social Audit. 

 
 



 
 

XIV.  How to Apply: 
 The desirous candidates may submit their applications with documents given in the checklist appended with the format in a sealed envelope clearly mentioning “APPLICATION FOR DISTRICT RESOURCE PERSON ON SOCIAL AUDIT” addressed to Director, H P Social Audit Unit, Block No. 27, SDA Complex, Kasumpati, Shimla-9. The last date for submission of filled in application along with copies of relevant documents is 31th March,2017. The applications incomplete or without supporting documents to prove the eligibility of the candidature will be rejected, primarily. The screening test and interview will take place after the scrutiny of applications. The candidates will be informed for test and interview through email and SMS besides web hosting the information.  Note: The candidates who have applied against advertisements published earlier, need to apply afresh. 
  



 
 

“APPLICATION FOR DISTRICT RESOURCE PERSON (DRP) IN SOCIAL AUDIT 
UNIT, HP”  

(Please fill up application form in CAPITAL LETTERS)   
 

 Affix your recent  1. Name : …………………………………  
  passport size photograph  2. Father’s Name : ………………………………….  
   
 3. Mother’s Name : ………………………………….   
 4. Sex : ………………………………….   
 5. Date of Birth : ………………………………….   
 6. Age as on 1.03.2017 : ………………………………….   
 

      
 7. Permanent Address : ……………………………………………….  
 

               ………………………………………………..,  
                 ………………………………………………..  
            ………………………………PIN……………………  
 

8. Correspondence Address: …………………………………………………  
 

                 ……………………………………………..,  
   ……………………………………….PIN…………………..  
  9. Email address to receive mail : ……………………………………… 

10. Mobile no. to receive SMS : ………………………………………. 

II. Personal Information    11. Whether medically fit to conduct field visits  Yes /No 
12. Whether a member of political party   Yes /No 
13. Whether convicted/charge sheeted in a criminal case Yes /No 
14. Whether having experience of conducting social audits Yes /No 
15. Whether member of any society/professional body Yes /No 16. Last position held, if any; please give details  ……………………………………………. 

III. Qualifications       
a) Academic from Matric onwards :     
        

Degree  Subjects  Year %  Institution 
        
        
        
        
        

 
 



 
 

b) Experience (Proof to be attached) 
 

Name of civil From To Details of rights of Details of social audit Society date Date people activities Conducted Organisation     
     
     
     
     
     
     
     
     
     

 
 Details of proofs of experience attached: 1. 
 2. 
 3. 
 4. 
 5. 
 6. 
 c) Details of Computer Literacy __________________________________ 
 DECLARATION: 
 I hereby solemnly affirm and declare that the information given above is true to best of my knowledge and belief and nothing has been concealed by me. In case of any information found false, I will be liable to be held responsible. 
 
 (Signature of the candidate) 
 ***************** 
 
 
 
 
 



 
 

Check list 
(To be filled by the candidate and enclose the following documents ) 

 
Sr. No. Particulars Tick the Remarks 

  appropriate  1. Pasted a passport size photograph in the application YES/NO   
     

2. Proof of Date of Birth attached YES/NO   
     

3. Proof of permanent address given YES/NO   
     

4. Email address given YES/NO   
     

5. Mobile no for SMS given YES/NO   
     6. Medical fitness certificate to undertake field visits attached YES/NO   
     

7. Matriculation certificate attached YES/NO   
     

8. Graduation consolidated marks sheet attached YES/NO   
     

9. Certificate of Post-Graduation marks sheet attached YES/NO   
     

10. Self-declaration attached for not being a member of political party YES/NO   
     

11. Self-declaration attached for not being convicted/charge sheeted in a YES/NO   
 criminal case.    
     12. Certificate of being a representative of civil society organisation YES/NO   
     

13. Experience certificate of social audit attached YES/NO   
     

14. Certificate of 3 years of grassroot experience on rights based issues YES/NO   
     

15. Certificate of experience of working for rights of people YES/NO   
     

 
 

Signature of the applicant  
 
 
  



 

lkekftd vads{k.k bdkbZ] fgekpy izns”k
Cy‚d ua0

email: sau.himachal@gmail.com

ftyk lalk/ku O;fDr ¼DISTRICT RESOURCE PERSONS (DRP)

1- in dk uke   % 
2- fjfDr;ksa dh la[;k  % 
3- dk;Z LFkku  % 
4- vuqca/k dk çdkj   % 
5- laf{kIr fooj.k % 

lkekftd vads{k.k] lkoZtfud lsokvksa vkSj 'kklu dh xq.koÙkk ds lanHkZ esa losZ{k.kksa ds ek/;e ls 
fdlh Lora= laLFkkvksa }kjk dsafær fjiksVZ dkMZ ewY;kadu] lekftd vads{k.k losZ{k.kksa  }kjk fd;k tkrk 
gSA ,d fof'k"V çko/kku ds rgr~ çR;sd çeq[k dk;ZØe ds foÙkh; lalk/kuksa ds fy, lkekftd vads{k.k esa 
lkekftd ,dtqVrk] tkx:drk c<+kus dh t:jr dks js[kkafdr fd;k x;k gSA

Hkkjr ds xzkeh.k fodkl ds bfrgkl esa Hkkjr ljdkj }kjk igyh ckj lkekftd vads{k.k dks ,d 
çeq[k dk;ZØe ds :i esa 'kkfey fd;k x;k gSA lkekftd vads{k.k gksus ds ckn egkRek xka/kh jk’Vªh; 
xzkeh.k jkstxkj xkj.Vh vf/kfu;e dk egRo c<+k gSA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
vf/kfu;e ds dbZ ekeyksa esa vuwBk gSA xzke iapk;rksa ds ek/;e ls dk;kZUo;u vkSj leqnk
us vf/kfu;e esa uhao iRFkj dk dke fd;k gSaAlkekftd vads{k.k] lafo/kku ds 73 osa la'kks/ku esa ifjdfYir 
fodsUæhdj.k dh fn'kk esa ,d izeq[k dne gSA lkekftd vads{k.k] xzke iapk;r esa egkRek xka/kh jk"Vªh; 
xzkeh.k jkstxkj xkjaVh vf/kfu;e dh ç
gSA 

lkekftd vads{k.k] egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e ¼
/kkjk 17 ds vuqlkj ;kstuk ds dk;kZUo;u ds lHkh Lrjksa ij vko”;d gSA xzke lHkk] xzke iapk;r ds 
}kjk fdz;kfUor fd, x, dk;ksZ dh fuxjkuh djsxhA xzke lHkk] xzke iapk;r ds v/khu lHkh ifj;kstukvksa 
ds fy, fu;fer :i ls lkekftd vads{k.k dk lapkyu djsxhA lkekftd vads{k.k ds le; xzke 
iapk;r] eLVj jksy] fcy] okmpj] eki iqfLrdk] vuqeksnu dh izfr vkSj [kkrksa ls lEcfU
lHkk dks lkekftd vads{k.k gsrw miyC/kk djok,xhA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
vf/kfu;e ¼MGNREGA½ 2013 fn'kk funsZ'kksa] 2013 ds vuqlkj] lkekftd vads{k.k ds vk;ke fuEu 
izdkj ls gS% 
 ;g ,d lrr~ çfØ;k gS] tks dk;kZUo;u ds fofHkU

xq.koÙkk ds lR;kiu ls tqMk gS vkSj 

 bl çfØ;k ds rgr~ xzke iapk;r
leh{kk vk;ksftr dh tk,xhA

lkekftd vads{k.k bdkbZ] fgekpy izns”k 
Cy‚d ua0- 27] dqlEiVh f'keyk&171009 

email: sau.himachal@gmail.com 

ik=rk dh 'krsaZ o vU; fooj.k 
 DISTRICT RESOURCE PERSONS (DRP)½ lkekftd vads{k.k 

vkosnu djus dh vafre frfFk % 31 ekpZ 2017

   ftyk lalk/ku O;fDr ¼Mh0vkj0ih0½ 
   13 
   fg0iz0 ds fdlh Hkh ftyk eq[;ky; esa
   ,d o’kZ 

lkekftd vads{k.k] lkoZtfud lsokvksa vkSj 'kklu dh xq.koÙkk ds lanHkZ esa losZ{k.kksa ds ek/;e ls 
fdlh Lora= laLFkkvksa }kjk dsafær fjiksVZ dkMZ ewY;kadu] lekftd vads{k.k losZ{k.kksa  }kjk fd;k tkrk 

çko/kku ds rgr~ çR;sd çeq[k dk;ZØe ds foÙkh; lalk/kuksa ds fy, lkekftd vads{k.k esa 
lkekftd ,dtqVrk] tkx:drk c<+kus dh t:jr dks js[kkafdr fd;k x;k gSA 

Hkkjr ds xzkeh.k fodkl ds bfrgkl esa Hkkjr ljdkj }kjk igyh ckj lkekftd vads{k.k dks ,d 
esa 'kkfey fd;k x;k gSA lkekftd vads{k.k gksus ds ckn egkRek xka/kh jk’Vªh; 

xzkeh.k jkstxkj xkj.Vh vf/kfu;e dk egRo c<+k gSA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
vf/kfu;e ds dbZ ekeyksa esa vuwBk gSA xzke iapk;rksa ds ek/;e ls dk;kZUo;u vkSj leqnk
us vf/kfu;e esa uhao iRFkj dk dke fd;k gSaAlkekftd vads{k.k] lafo/kku ds 73 osa la'kks/ku esa ifjdfYir 
fodsUæhdj.k dh fn'kk esa ,d izeq[k dne gSA lkekftd vads{k.k] xzke iapk;r esa egkRek xka/kh jk"Vªh; 
xzkeh.k jkstxkj xkjaVh vf/kfu;e dh çfØ;kvksa ds dk;kZUo;u vkSj leqnk; ys[kk ijh{kk dh izcU/k izfdz;k 

lkekftd vads{k.k] egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e ¼MGNREGA
/kkjk 17 ds vuqlkj ;kstuk ds dk;kZUo;u ds lHkh Lrjksa ij vko”;d gSA xzke lHkk] xzke iapk;r ds 

z;kfUor fd, x, dk;ksZ dh fuxjkuh djsxhA xzke lHkk] xzke iapk;r ds v/khu lHkh ifj;kstukvksa 
ds fy, fu;fer :i ls lkekftd vads{k.k dk lapkyu djsxhA lkekftd vads{k.k ds le; xzke 
iapk;r] eLVj jksy] fcy] okmpj] eki iqfLrdk] vuqeksnu dh izfr vkSj [kkrksa ls lEcfU
lHkk dks lkekftd vads{k.k gsrw miyC/kk djok,xhA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 

½ 2013 fn'kk funsZ'kksa] 2013 ds vuqlkj] lkekftd vads{k.k ds vk;ke fuEu 

;g ,d lrr~ çfØ;k gS] tks dk;kZUo;u ds fofHkUu pj.kksa esa yksxksa dh lkoZtfud lrdZrk vkSj 
xq.koÙkk ds lR;kiu ls tqMk gS vkSj  

xzke iapk;r esa lHkh igyqvksa ij de ls de Ng eghuksa esa ,d vfuok;Z 
dh tk,xhA 
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ftyk lalk/ku O;fDr ¼Mh0vkj0ih0½  

ftyk eq[;ky; esa 

lkekftd vads{k.k] lkoZtfud lsokvksa vkSj 'kklu dh xq.koÙkk ds lanHkZ esa losZ{k.kksa ds ek/;e ls 
fdlh Lora= laLFkkvksa }kjk dsafær fjiksVZ dkMZ ewY;kadu] lekftd vads{k.k losZ{k.kksa  }kjk fd;k tkrk 

çko/kku ds rgr~ çR;sd çeq[k dk;ZØe ds foÙkh; lalk/kuksa ds fy, lkekftd vads{k.k esa 

Hkkjr ds xzkeh.k fodkl ds bfrgkl esa Hkkjr ljdkj }kjk igyh ckj lkekftd vads{k.k dks ,d 
esa 'kkfey fd;k x;k gSA lkekftd vads{k.k gksus ds ckn egkRek xka/kh jk’Vªh; 

xzkeh.k jkstxkj xkj.Vh vf/kfu;e dk egRo c<+k gSA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
vf/kfu;e ds dbZ ekeyksa esa vuwBk gSA xzke iapk;rksa ds ek/;e ls dk;kZUo;u vkSj leqnk;ksa dh Hkkxhnkjh 
us vf/kfu;e esa uhao iRFkj dk dke fd;k gSaAlkekftd vads{k.k] lafo/kku ds 73 osa la'kks/ku esa ifjdfYir 
fodsUæhdj.k dh fn'kk esa ,d izeq[k dne gSA lkekftd vads{k.k] xzke iapk;r esa egkRek xka/kh jk"Vªh; 

fØ;kvksa ds dk;kZUo;u vkSj leqnk; ys[kk ijh{kk dh izcU/k izfdz;k 

MGNREGA½] dh 
/kkjk 17 ds vuqlkj ;kstuk ds dk;kZUo;u ds lHkh Lrjksa ij vko”;d gSA xzke lHkk] xzke iapk;r ds 

z;kfUor fd, x, dk;ksZ dh fuxjkuh djsxhA xzke lHkk] xzke iapk;r ds v/khu lHkh ifj;kstukvksa 
ds fy, fu;fer :i ls lkekftd vads{k.k dk lapkyu djsxhA lkekftd vads{k.k ds le; xzke 
iapk;r] eLVj jksy] fcy] okmpj] eki iqfLrdk] vuqeksnu dh izfr vkSj [kkrksa ls lEcfU/kr nLrkost xzke 
lHkk dks lkekftd vads{k.k gsrw miyC/kk djok,xhA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 

½ 2013 fn'kk funsZ'kksa] 2013 ds vuqlkj] lkekftd vads{k.k ds vk;ke fuEu 

u pj.kksa esa yksxksa dh lkoZtfud lrdZrk vkSj 

de ls de Ng eghuksa esa ,d vfuok;Z 



 
 

lkekftd vads{k.k dk ewy mís'; ifj;kstukvksa] dkuwuksa vkSj uhfr;ksa ds dk;kZUo;u esa lkoZtfud 
tokcnsgh lqfuf'pr djuk gSA egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e esa ikjnf'kZrk] 
Hkkxhnkjh] ijke'kZ vkSj tokcnsgh lqfuf'pr djus ds fy, lkekftd vads{k.k ,d çHkkoh lk/ku gSA 
egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e esa lkekftd vads{k.k dh çfØ;k esa yksxksa dh 
Hkkxhnkjh vkSj ys[kk ijh{kk esa vuq”kklukRed fuxjkuh dh vko”;drk dks tksMrh gSA  

egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e 2011 ds ys[kk ijh{kk fu;e 4 ds vuqlkj 
fgekpy çns'k dh jkT; ljdkj] jkT; esa lkekftd vads{k.k ds lapkyu ds fy, fgekpy çns'k 
lkekftd vads{k.k bdkbZ (HPSAU) xfBr djsxh tksa ,d Lora= vkSj Lok;Ùk laxBu ds :i esa dke 
djsxhA 
6- lkekftd vads{k.k bdkbZ ds dk;Z %& 

ys[kk ijh{kk 2011 ds fu;e 4 ¼2½ ds vuqlkj lkekftd vads{k.k bdkbZ dh fuEufyf[kr 
ftEesnkjh;ka gksxh 

1- lkekftd vads{k.k ds lapkyu ds fy, xzke lHkk dh {kerk dk fuekZ.k djukA 
2- lkekftd vads{k.k ds mÌs”; dks iw.kZ djus ds fy,&çkFkfed fgr/kkjdksa vkSj lekt ds vU; 

ukxfjd laxBu vkSj xzke iapk;r] Cy‚d] ftyk vkSj jkT; Lrj ij yksxksa ds vf/kdkjksa ds fy, 
dke djus dk vuqHko izkIr lalk/ku O;fä;ksa dh igpku djukA 

3- lkekftd vads{k.k çfØ;k ds fy,] lkekftd vads{k.k bdkbZ lkekftd vads{k.k fjiksZfVx ds fy, %  
¼d½ izk:i ¼[k½ lalk/ku lkexzh] ¼x½ fn'kk funsZ'kksa vkSj eSuqvy rS;kj djsaxhA 

4- vf/kfu;e ds rgr vius vf/kdkjksa vkSj gdksa ds ckjs esa etnwjksa ds chp tkx:drk iSnk djukA 
5- çkFkfed fgr/kkjdksa dks vfHkys[kksa vkSj lR;kiu ds ckjs esa lg;ksx iznku djukA 
6- lkekftd vads{k.k dks xzke lHkkvksa esa lqpk: :i ls lapkyu vkSj leL;kvksa ij ppkZ ds ckn 

fu.kZ; dks vafre :i nsus ds fy, dh lg;ksx iznku djukA 
7- lkekftd v‚fMV fjiksVZ vkSj dkjZokbZ fjiksVZ dks lkoZtfud djukA 

 

7- lkekftd laxBu % 

Lkkekftd laxBu ls vfHkizk; ,d ,sls v”kkldh; laxBu ls gS ftldh lkoZtfud thou esa 
mifLFkfr ykHk vftZr djus ds fy, ugh gS] ftlds lnL;ksa ,oa vU;ksa ds uSfrd] lkaLd`frd] oSKkfud] 
/kkfeZd ewY;ksa dks ifjHkkf’kr fd;k x;k gksA vr% lkekftd laxBu ls vfHkizk;] leqnkf;d lewgksa] 
v”kkldh; laxBuksa Jfed laxBuksa] ns”kh lewgksa] /kkfeZd laxBuksa] O;olkf;d laLFkkvksa rFkk VªLVksa ls gSA 
lkekftd laxBu dks bl rjg Hkh ifjHkkf’kr fd;k tk ldrk gS ftlesa lHkh cktkj foghu ifjokj ls 
ckgj v”kkldh; laxBu ftuesa yksx lkewfgd fgrksa dh izkfIr ds fy, Lo;a dks laxfBr djrs gSA 
mnkgj.kr;k leqnk; vk/kkfjr laxBu xzkeh.k lLFkk,a] i;kZoj.k lewg] efgykvksa ds vf/kdkjksa ds j{kk gsrw 
fufeZr lewg] fdlku l?kksa] Jfed laxBu lgdkjh lHkk,a] O;olkf;d l?kksa vkSj ok.kfT;d] Lora= 
vUos{k.k laLFkku] rFkk fefM;k tks ykHk ds fy, dk;Z u djrk gks bR;kfnA dHkh&dHkh xSj “kkldh; 
lxaBu dks ukxfjd lkekftd laLFkk Hkh le> fy;k tkrk gS ijUrq xSj “kkldh; laxBu dks mfpr :Ik 
ls le> ysuk pkfg, tks fd ukxfjd lkekftd laxBu dk ,d fgLlk gS tks lg;ksx ds fodkl esa 
lafyIr gSA  LosPNk laxBu dh vk/kkjHkwr fo”ks’krk gS tks ukxfjd lekt dk fuekZ.k djrk gS ftls 
vDlj v”kkldh; laxBu] ykHk ds fy, dke u djus okys laxBu vFkok ukxfjd lkekftd laxBu 
dgk tkrk gSA vf/kdrj fo}kuksa ds vuqlkj LosfPNd laLFkkvksa esa Jfed laxBuksa rFkk ,sls gh vU; 
laxBuksa esa tulgHkkfxrk gksrh gS] ijUrq ;g vko”;d ugh dh oks ukxfjd lekt dk fgLlk gksA   ukxfjd lkekftd dh lajpuk dk xBu O;kid Lrj ij LkEHko gS %&  



 
 

1- leqnk; vk/kkfjr laxBu 
2- tu laxBu 
3- /kkfeZd laxBu]  
4- LoSfPNd fodkl laxBu 
5- lkekftd vkUnksyuksa] 
6- d‚iksZjsV }kjk tudY;k.k ds dk;Z gsrw laxBu  
7- miHkksäk lewgksa] 
8- lkaL—frd lewg] 
9- O;kolkf;d laxBu 
10- vkfFkZd la?kksa vkSj  
11- vU;] tks xSj ykHk ehfM;k vkSj f'k{kk ds laxBu esa 'kkfey gSA blls vFkZ mu lHkh lajpukvksa 

vkSj igy ls gS tks turk ds dY;k.k esa ;ksxnku vkSj laoS/kkfud <kaps esa egRoiw.Zk gSaA 
 

8- dk;ksZ@drZO;ksa dk fooj.k %& 

 ftyk lalk/ku O;fDr (DRP) ds dk;ksZ dk fooj.k fuEufyf[kr gS %& 
1- lkekftd vads{k.k ds ekfld dk;ZØe@”ksM~;wy esa ftys dh Hkkxhnkjh lqfUkf”pr djukA 
2- fodkl [k.M Lrj ij lkekftd vads{kdksa dh igpku vkSj muds çf'k{k.k esa lgk;rk djukA 
3- eujsxk ds etnwjksa dks eujsxk vkSj lkekftd vads{k.k ds ckjs esa tkx:d djukA 
4- eujsxk ds etnwjksa rFkk iapk;r ds fuokfl;ksa dks eujsxk ls lEcfU/kr lwpuk nsuk vkSj 

tkx:d djukA 

5- fodkl [k.M dk;kZy; ls lwpkuk,a ,df=r djuk rFkk ijLij (Cross Checking) tkWp 
djukA lwpkuk,a miyC/k djkus esa nsjh ;k deh dh fjiksVZ djukA 

6- xzke iapk;r esa operational guidelines  dks lkoZtfud fnokjksa ij yxkukA 
7- lkekftd vads{k.k çfØ;k ds Lora= vkSj fu"i{k lapkyu esa  xkao@Cy‚d Lrj ij lkekftd 

vads{k.k ny ds leUo;@usr`Ro dh ftEesnkjhA 
8- ;g lqfuf'pr djuk gS fd lkekftd vads{k.k çfØ;k ds nkSjku fn, x, fjd‚MZ dks fjiksVZ esa 

fy[kk x;k gS vkSj lacaf/kr lcwrksa dh QksVksd‚ih ,d= djus ds fy, ftEesnkj gkxkA 
9- tu lquokbZ ds nkSjku lkekftd v‚fMV fjiksVZ is'k djus dh ftEesnkjh vkSj rF;ksa ds lkFk 

fgr/kkjdksa (Stakeholders) dks lwfpr djukA 
10- lkekftd vads{k.k çfØ;k ds iwjk gksus vkSj tulquokbZ ds ckn vafre lks'ky v‚fMV dh fjiksVZ 

lkekftd vads{k.k bdkbZ o ç'kklu ds le{k fu.kZ; ds fy, çLrqr djus dh ftEesnkjh gksxhA 
11- xkao ds lkekftd ys[kk ijh{kdksa ds lkFk gj i[kokMs esa vuqorhZ ewY;kadu cSBdsa djuk vkSj 

dk;ZØe vf/kdkjh ds lkFk leh{kk cSBdsa vk;ksftr djukA 
12- lkekftd vads{k.k dh ewY;kadu fjiksVZ jkT; Lrj vkSj ftyk Lrj ij lkekftd vads{k.k bdkbZ 

dks çLrqr djukA 
13- ftyk lalk/ku O;fä;ksa ds lexz fodkl ds fy, vk;ksftr çf'k{k.k esa Hkkx ysukA 



 
 

14- lkekftd vads{k.k lalk/ku ny ds lHkh O;; ds [kkrksa dks maintain djuk vkSj tulquokbZ esa 
laf{kIr ekSf[kd :i ls lkoZtfud djuk rFkk iwoZ fu/kkZfjr çk:iksa esa lkekftd vads{k.k 
lquokbZ esa is'k djus dh ftEesnkjh gksxhA 

15- ;g lqfuf'pr djsaxs fd lkekftd vads{kd }kjk dh xbZ fVIi.kh ij lEcfU/kr i{k dks viuh 
ckr j[kus dk volj iznku fd;k x;k rFkk mls fjd‚MZ esa ysdj jkT; lkekftd vads{k.k 
bdkbZ dks Hkstk x;kA 

16- dksbZ Hkh vU; ç'kklfud ftEesnkfj;ka tks funs'kd ;k jkT; lkekftd vads{k.k fo'ks"kK }kjk nh 
xbZ gks] dks djukA 

9- vis{kk,a %& 
1- fodkl [k.M Lrj ij] xzke lkekftd ys[kk ijh{kdksa dh igpku djuk vkSj mudks izf”k{k.k ds 

ek/;e ls eujsxk ds ckjs esa tkx:d dj lg;ksx iznku djukA 
2- fodkl [k.M Lrj ij tulquokbZ dk vk;kstu vkSj mlessa lg;ksx djukA  
3- ;g lqfuf'pr djuk dh lkekftd vads{k.k ds fu"d"kZ dks Lkekftd vads{k.k fjiksZV esa lEefyr 

fd;k x;k gSA 
4- lkekftd vads{k.k ds vk;kstu ds fy, fodkl [k.M dk okf"kZd vkSj ekfld dSysaMj rS;kj 

djukA 
5- lacaf/kr ftyksa esa fodkl [k.M@ xzke lalk/ku O;fä;ksa dh igpku vkSj çf'k{k.k esa lg;ksx 

djukA 
6- fgekpy çns'k lkekftd vads{k.k bdkbZ dks ftys dh ewY;kadu fjiksVZ çLrqr djukA 
7- ftyk lekftd lsy ds lHkh O;; dk çLrqrhdj.k djukA 
8- fodkl [k.M rFkk xkao Lrj ij lalk/ku O;fä;ksa dh igpku rFkk leUo; LFkkfir dj eujsxk 

ds ckjs esa izf”k{k.k ds ek/;e ls tkx:d djukA 
9- Cy‚d vkSj iapk;r Lrj ij lkoZtfud lquokbZ dk vk;kstu] 
10- lkekftd v‚fMV fjiksVZ rS;kj djuk] lkekftd v‚fMV fjiksVZ ds fu"d"kZ dk ikyu] 
11- lkekftd vads{k.k dh çfØ;k ds lapkyu ds fy, çf'k{k.k ekxZn'kZu]  
12- lkekftd vads{k.k dh çfØ;k dk ewY;kadu vkSj le;&le; ij jkT; lalk/ku O;fä;ksa ds 

lkFk funs'kd dks fjiksVZ nsukA 
13- dksbZ Hkh vU; ç'kklfud ftEesnkfj;ka tks funs'kd ;k jkT; lkekftd vads{k.k fo'ks"kK }kjk nh 

xbZ gks] dks djukA 
10- ftyk lalk/ku O;fDr ¼fjlkslZ ilZu½ ds fy, ik=rk dh 'krsaZ 

dzala0 fooj.k ik=rk 
1-  vk;q 21&50 o’kZ ¼1 ekpZ 2017 rd½ 
2-  ;ksX;rk ¼d½  U;wure 12 oha ikl vkSj eujsxk ifjokj ls lacaf/kr] ;k LukrdksÙkj 

fMxzh /kkjd gksuk pkfg,A 
¼[k½  fdlh flfoy lkslkbVh laxBu ls tqMk gksaA 
¼x½  mEehnokj daI;wVj lk{kj gksuk pkfg,A 

3-  vuqHko ¼d½  lkekftd {ks= vkSj lkekftd vads{k.k esa yksxksa ds vf/kdkjksa ds fy, 
dke djus dk vuqHko 



 
 

¼[k½  lkekftd vf/kdkj vk/kkfjr eqíksa ij de ls de 3 lky dke djus 
dk vuqHko  

 
11- vkosnu gsrw vko”;d vko';drk,a 

1- dsaæ vkSj jkT; ljdkj ds xzkeh.k fodkl vkSj] iapk;rh jkt ls lacaf/kr ,tsafl;ksa vkSj 
lkekftd laxBuksa ds fofHkUu fodklkRed dk;ZØeksa vkSj ;kstukvksa dh tkudkjh gksaA 

2- egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh vf/kfu;e] dh ;kstuk] vkSj fn'kk funsZ'kksa dk Kku 
gksA 

12- ikfjJfed %   20]000@& #i;s çfr ekg 
13- p;u izfdz;k dk ekunaM+ 

mEehnokj dk p;u fuEufyf[kr ekunaM+ ds vuqlkj fd;k tk,xk%&  
dzala0 ik=rk ekunaM Marks (%) 
1-  'kS{kf.kkd ;ksX;rk 10 
2-  fyf[kr ewY;kadu 20 
3-  lkekftd ys[kk ijh{kk vk;ksftr djus dk vuqHko %& 

¼d½  mEehnokj }kjk fd, x, lkekftd vads{k.k ds vuqHko dk fooj.k 
¼[k½  ys[kk ijh{kk 2011 ds fu;eksa ds çko/kkuksa ds vuqlkj mEehnokj ds }kjk 

çLrqr lkekftd v‚fMV fjiksVZ  
¼x½  LFkkuh; lanHkZ dk Kku 

50 

4-  O;fäxr lk{kkRdkj 20 
 dqy 100 

  fyf[kr ijh{kk esa lkekU; tkx:drk] xzkeh.k fodkl] egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 
vf/kfu;e ds fn'kk funsZ'kksa vkSj lkekftd vads{k.k ds oLrqfu’B (Multiple choice) iz”u gksxsa 
ftuesa ls fdlh ,d iz”u dk mrj nsuk gksxkA 

14- vkosnu dSls djs 

bPNqd mEehnokj vkosnu ds lkFk vko”;d nLrkostksa dks layXu dj] psdfyLV ds vuqlkj ,d 
lhy can fyQkQs esa Li"V :i ls fyf[kr **lkekftd vads{k.k ftyk lalk/ku O;fDr gsrw vkosnu** dks 
funs'kd] fgekpy çns'k lkekftd vads{k.k bdkbZ] Cy‚d ua0 27] ,lMh, ifjlj dqlEiVh 
f”keyk&171009 ds uke Hkst ldrs gSA çklafxd nLrkostksa dh çfr;ksa ds lkFk vkosnu 31 ekPkZ 2017 
lk;a 5 cts rd bl dk;kZy; esa igqap tkuk pkfg, blds ckn ds vkosnu Lohdkj ugh fd, tk,xsaA 
vkosnu i= ds lkFk vko”;d nLrkost layXu u gksus ls mEehnokj dh ik=rk dks lekIr@[kkfjt dj 
fn;k tk,xkA fyf[kr ijh{kk vkSj lk{kkRdkj vkosnuksa dh tkap ds ckn yh tk,xhA mEehnokjksa dks 
fyf[kr ijh{kk vkSj lk{kkRdkj ds fy, bZ&esy vkSj ,l,e,l ds ek/;e ls lwfpr fd;k tk,xkA   
 
 
uksV %  **ftu izkFkhZ;ksa us igys bl in ds fy, vkosnu fd;k gS og dÌ;k iqu% vkosnu djsa**A 
 
  
 



 
 

**fgekpy izns”k lkekftd vads{k.k bdkbZ esa lkekftd lalk/ku O;fDr (DRP) gsrw vkosnu i=~** 
 
1- vkosnd dk uke  %  ------------------------------------------------------------ 
2- firk dk uke  % ------------------------------------------------------------ 
3- ekrk dk uke   % ------------------------------------------------------------ 
4- fyax    % ------------------------------------------------------------ 
5- tUefrfFk    % ------------------------------------------------------------ 
6-  1-3-2017 dks vk;q   % ------------------------------------------------------------  
7- LFkkbZ irk   % ------------------------------------------------------------ 

------------------------------------------------------------ 
------------------------------------------------------------ 
----------------------------- fiu dksM -------- 

8- i=kpkj irk   % ------------------------------------------------------------ 
------------------------------------------------------------ 
------------------------------------------------------------ 
----------------------------- fiu dksM -------- 
 

9- bZ&esy   % ------------------------------------------------------------ 
10- eksckby ua0   % ------------------------------------------------------------ 

 O;fDrxr tkudkjh 
11- D;k vkosnd {ks=h; nkSjs ds fy, “kkjhfjd :i  ls l{ke gS    gk¡@ugh 
12- D;k jktuSfrd ikVhZ dk fgLlk gS       gk¡@ugh 
13- D;k fdlh QkStnkjh ekeys esa nks’kh ik, vFkok vkids fo:} vHk;ksx 

i=~ tkjh fd;k tk pqdk gS        gk¡@ugh 
14- D;k vkidks lkekftd vads{k.k dk vuqHko gS      gk¡@ugh 
15- D;k vki fdlh laLFkk ds lnL; gS       gk¡@ugh 
16- ;fn vki fdlh in ij dk;Zjr Fks rks fooj.k nsa    --------------------------------------------- 

 
 “kS{kf.kd ;ksX;rk 

¼d½ 10oh- vkSj mlls vkxs 
fMxzh fc"k; o"kZ izfr”kr (%) laLFkk 

     
     
     
     
     
     

 
 
 

 
 

vkosnd viuh gky gh 
esa yh xbZ ikliksVZ 
lkbt QksVks ;gka 

fpidk,a 



 
 

¼[k½ vuqHko ¼izek.k i=~ layXu djsa½ 
 
lkekftd laLFkk 

dk uke 
dc ls dc rd xfrfof/k;ksa dh 

foLrr̀ tkudkjh 
lkekftd vads{k.k dh 

foLrr̀ tkudkjh 
     
     
     
     

 
vuqHko dh layXu dh xbZ izfr;ka 
1- 
2- 
3- 
4- 
5- 
6- 
¼x½ dEi;wVj dh lk{kjrk dk C;kSjk  --------------------------------------------------------------------------------------- 
 
?kks’k.kk i= % 
eSa ,rr~ ?kks’k.kk djrk g¡w fd esjs }kjk mijksDr nh xbZ tkudkjh esjs vuqlkj lR; gSA ;fn eS 
mijksDr fdlh nh xbZ tkudkjh esa xyr ikbZ tkrh gS rks mlds fy, eSa Loa; ftEesnkj gq¡A 
 
 
 
 
 
 
 
fnukad           ¼vkosnd ds gLrk{kj½ 

   
 
   vkosnd dk iwjk uke 

 
 
 
 

*********************** 
  



 
 

vko”od nLrkostksa dh lwph 
¼ fuEufyf[kr nLrkost layXu dj izkFkhZ }kjk Hkjk tk,½  

dzla0 fooj.k   fVIi.kh 
1-  vkosnu i=~ esa ,d ikliksVZ vkdkj dk QksVks layXu gS gka@ugha  
2-  tUe frfFk çek.k i=~  gka@ugha  
3-  LFkk;h irs dk çek.k i=~  gka@ugha  
4-  vkosnu i=~ esa bZesy irk fn;k gS gka@ugha  
5-  vkosnu i=~ esa eksckby uacj fn;k gS gka@ugha  
6-  {ks=h; nkSjk djus gsrw LokLFk; fQVusl çek.k i=  gka@ugha  
7-  eSfVªd çek.k i= layXu gSa gka@ugha  
8-  Lukrd fMxzh dk lesfdr izek.k i= layXu gS gka@ugha  
9-  Lukrksdrj dk çek.k i= layXu gSa gka@ugha  
10-  fdlh jktuhfrd ikVhZ dk lnL; u gksus dk Lo&?kks"k.kk i=~  gka@ugha  
11-  izkFkh fdlh vkijkf/kd ekeys esa nks"kh ugha Bgjk;k x;k gks 

dk Lo&?kks"k.kk i=~ 
gka@ugha  

12-  fdlh lkekftd laxBu ds çfrfuf/k gksus dk çek.k i=~ gka@ugha  
13-  lkekftd vads{k.k dk vuqHko çek.k i=~  gka@ugha  
14-  ewyHkwr vf/kdkj vk/kkfjr eqíksa ij 3 lky dke djus dk 

vuqHko izek.k i=~ 
gka@ugha  

15-  ekuoh; vf/kdkjksa ds izfr dke djus dk vuqHko izek.k i=~ gka@ugha  
 
 

¼vkosnd ds gLrk{kj½ 
 
 
 
 

 


